Swansea University Creative Arts Scholarships – Creative Writing

Core Regulations, Policies & Procedures

Validity: This document dated 3/09/2026 supersedes any previous regulations. These Core Regulations apply to all Swansea University Creative Arts Scholarship pathways and must be read with the relevant Pathway Schedule, which forms part of the regulations.

1. Introduction and Governance

1.1 These regulations govern Swansea University Creative Arts Scholarships, including their operation, costs to Swansea University and the obligations of scholars.
1.2 The Creative Arts Scholarship pathways are:
· Music – Instrumental and Vocal;
· Dance & Theatre Arts;
· Media & Visual Arts;
· Creative Writing.
1.3 Overall responsibility for the operation of the Creative Arts Scholarships lies with Swansea University Culture Board.
1.4 Day-to-day management, delivery and administration are delegated to the Arts & Culture Development Officer.
1.5 The Arts & Culture Development Officer makes decisions on awards, renewals and scholarship management in line with Swansea University Culture Board regulations and, where applicable, in consultation with relevant partners.

2. Eligibility

2.1 Scholarships are available to full-time students at Swansea University enrolled on taught and research degree programmes.
2.2 Scholarships are not available to exchange students, part-time students, or students enrolled on courses lasting less than one academic year.
2.3 Only one Creative Arts Scholarship may be held at any time.
2.4 A Creative Arts Scholarship may not be held concurrently with a sport scholarship or a Swansea Minster Choral and Organ Scholarship.
2.5 Applicants must meet the selection criteria set out in the relevant Pathway Schedule.
2.6 Some courses may be difficult to combine with scholarship obligations. Swansea University will aim to be flexible but may not always be able to reconcile competing demands, particularly where other non-academic commitments restrict a scholar’s flexibility.

3. Duration, Renewal and Review

3.1 Scholarships are awarded on a yearly basis and are not automatically renewed.
3.2 Current scholars may apply for renewal and will receive priority consideration, subject to:
· satisfactory engagement in required activities;
· satisfactory academic progress;
· continued demonstration of an appropriate standard of creative practice within their scholarship pathway
3.3 Swansea University may reallocate scholarships in full or in part each year to maintain the quality and balance of the scheme.
3.4 The Arts & Culture Development Officer makes renewal and reallocation decisions in accordance with Swansea University Culture Board regulations, consulting relevant partners where applicable.
3.5 The Arts & Culture Development Officer will continually review scholars’ progress, standard and engagement. Concerns about progress, standard or engagement will normally be addressed through a staged review process, which may include informal support, formal warning, suspension of elements of the scholarship, or termination where concerns are unresolved. Where an award is terminated, the scholar may be required to repay some or all monies already disbursed, in accordance with the terms of the award.
3.6 Where a scholar pauses their studies and repeats a level due to illness or other mitigating circumstances, the award may be renewed at the Arts & Culture Development Officer’s discretion, by agreement with Swansea University Culture Board.

4. Benefits to Scholars

4.1 The nominal value of each Creative Arts Scholarship is £1,350 per year.
4.2 Each scholar will receive an annual bursary of £750, payable directly to the scholar and intended to support their creative activities.
4.3 Each scholarship also provides development support with a nominal value of £600 per scholar. Its nature and administration are set out in the relevant Pathway Schedule.

5. Obligations of Scholars

5.1 Scholars are expected to play an active role in the cultural life of Swansea University, including involvement in relevant student societies or other appropriate cultural activity and presenting or sharing their work at key points in the academic year.
5.2 In general, scholars will be expected to:
participate in up to three Open Day and/or Alumni events across the year;
assist, where possible, with Swansea University recruitment activities;
provide peer support and advice to other students where appropriate, with returning scholars taking a supportive role within their relevant area of activity;
maintain satisfactory academic progress.
5.3 Scholars are expected to balance academic and scholarship commitments. Mitigating circumstances such as illness or bereavement, and clashes with scheduled academic activity, particularly examinations, are legitimate reasons for missing a scholarship commitment.
5.4 Scholars should not over-commit to other extra-curricular activities where this prevents them fulfilling their scholarship obligations.
5.5 Scholars will meet the Arts & Culture Development Officer at least once each semester to review progress and raise any scholarship issues.

6. Application and Selection Criteria

6.1 There is one application deadline per year, advertised on the Swansea University website and stated on the relevant application form.
6.2 Applications are open to all eligible students. Swansea University may, at its discretion, make offers to suitably qualified applicants before the closing date.
6.3 Applicants must provide the evidence and supporting materials specified in the relevant Pathway Schedule. Where formal qualifications are required, equivalent experience or proficiency may be considered as set out in that Schedule.
6.4 The Arts & Culture Development Officer determines the number of scholarships available in each pathway each year.
6.5 An appropriate Scholarship Selection Panel, overseen by the Arts & Culture Development Officer, will select scholars.
6.6 Selection may also take account of pathway-specific factors set out in the relevant Pathway Schedule.
6.7 Where scholarships are under-recruited, Swansea University reserves the right to make pro-rata awards in the second semester, subject to the applicable application and selection process.


Schedule: Creative Writing
This Pathway Schedule forms part of the Swansea University Creative Arts Scholarships Regulations and must be read together with the Core Regulations, Policies and Procedures above.
1 Creative Writing Pathway
1.1 The Creative Writing pathway supports original creative writing including fiction, poetry, creative non-fiction, writing for performance and other literary forms.

2 Development Support
2.1 The £600 development support provided under the Core Regulations is available through the Curated Scholar Development Fund to support appropriate creative and professional development.

3 Creative Writing-Specific Obligations
3.1 In addition to the obligations in the Core Regulations, Creative Writing Scholars will:
· be a member of, and actively engage with, the relevant student society or societies appropriate to their practice;
· develop at least one substantive new piece or body of original writing during the academic year and share an aspect of this work through a 20-minute public reading/performance at the end of the academic year. The piece may be a short story; a chapter from a long fiction or creative non-fiction project; a selection of poetry; or scenes from a script written for stage, radio or screen.
· engage with appropriate opportunities to develop their networking skills / connections with established writers, professional writing, publishing and the wider literary sector through the English and Creative Writing department and/or the Cultural Institute and Swansea University Dylan Thomas Prize. 
· contribute to appropriate University literary, cultural or creative activity, where appropriate.

4 Application and Selection Requirements
4.1 Applicants must be able to demonstrate an established creative writing practice beyond their academic studies, including previous publication or public presentation of their creative work. 'Creative writing practice' is defined in the broadest sense, to include fiction, creative non-fiction, poetry, book reviews, book blogs etc. 'Previous publication' means appearance of work in magazines, journals, books or on websites; 'public presentation of work' includes, and is not limited to, presentation in theatres, community workshops, school or college societies/end of year performances undertaken in the last two years.
4.2 Applicants must submit:
· a completed application form;
· two references;
· a portfolio of creative writing to include two different forms of writing (e.g. a poem and a short story; or a sample chapter of a novel and a book review), and details of where the work was published/appeared/performed.
4.3 Where submitted work has been produced as part of the applicant's academic studies, applicants should clearly identify this within their portfolio.
4.4 Final selection will be based on a face-to-face assessment, including discussion of the applicant's submitted work, creative practice, previous experience and aspirations for development through the scholarship.
4.5 Selection will take into account command of craft, originality and individual voice, critical awareness, strength and development of writing, relevant creative experience, publication or public presentation experience, capacity for development, motivation and ability to work independently.

5 Creative and Professional Development
5.1 At the beginning of the scholarship year, each scholar will undertake an agreed programme of creative and professional development with the Arts & Culture Development Officer.
5.2 The programme of work may include specialist training, mentoring, workshops, masterclasses, engagement with practising professionals, development of new work and other appropriate creative or professional development activity.
5.3 Scholars are expected to engage fully with their agreed programme of work and demonstrate appropriate progress throughout the scholarship year.
5.4 The programme of work will be reviewed through the scholar's regular meetings with the Arts & Culture Development Officer and may be adapted during the year to reflect the scholar's development and appropriate opportunities as they arise.
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