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Job Description: Professional Services Leadership Position

	Faculty/Directorate/Service Area:
	Swansea University Sport

	Job Title:
	Player Development Centre (PDC) Lead (West Wales)

	Salary:
	£34,610 to £38,784 per annum

	Hours of work:
	Full Time – 35 hours per week

	Contract:
	This is a fixed term position until 31/07/2028

	Location:
	This position will be based at the Singleton Campus with regular travel to and from other sites across West Wales.



	Main Purpose of Post

	Swansea University is host for one of the WRU Player Development Centres (PDC).  As one of 3 hubs in the PDC network, we exist to deliver a localised and high-quality day-to-day training and coaching programme for the Wales’ most high potential, pre-elite female players.  Consequently, the PDC West at Swansea University exists for four primary reasons: 

•	To identify and support the development of high potential, pre-elite female players, aged 14 to 24, through a programme that caters for the needs of the player, performer, and person. (Broken down into three different development groups (EPP, TDG and PDG).

•	To prepare players for the rigors and demands of elite level club (Celtic Challenge), and full-time rugby on the world stage with Wales. 

•	To create and deliver a pathway for players based in West Wales to the Wales teams, who are aspiring to win major tournaments. 

•	To ensure players educational needs are integrated within their rugby player development and dual career aspirations are supported through academic and vocational education engagement. 


The PDC Lead will lead and is responsible for creating an inspiring and transformational development environment for the next generation of national and international female rugby players in West Wales. They will lead and manage the PDC programme, planning and delivering services for players from 14-24 in West Wales (EPP, TDG and PDG groups).

The Lead will coach and have direct management for PDG (Performance Development Group - over 18s), providing a minimum of 10 to 16 hours of contact time per week between July and May, with additional hours focused on individual development.  

The PDC Lead will also oversee, lead, manage and deliver to the TDG (Talent Development Group - 16-18). This group may have 2-3 satellite training centres connected to PDC West. Each satellite services 15 to 25 players, providing a minimum of 6 to 10 contact hours per week.  

The scope of the role includes all aspects of player development within the PDC, with strong engagement with key stakeholders across West Wales being critical to the success of the regional performance ecosystem.  The role is instrumental in driving the PDC's player and personal development philosophy and standards (including integrating educational and professional needs) and in doing so drive forward the WRU strategic objective of ‘developing more and better players for the professional game and for Wales through life enriching experiences’.

PDC Lead will have an oversight role within the Swansea University Women’s Rugby programme.

The PDC Lead role will;

i. Identify and support the development of high potential, pre-elite female players, aged 16 to 24, through a programme that caters for the needs of the player, performer, and person. 
ii. Prepare players for the rigors and demands of elite level club (Celtic Challenge or PWR), and full-time rugby on the world stage with Wales.
iii. Create a pathway to the Wales teams, who are ready to win major tournaments.
iv. Ensure players educational needs are integrated within their rugby player development and dual career aspirations are supported through academic and vocational education engagement.
v. The lead will contribute towards enhancing the rugby environment benefiting both the PDC West and Swansea University’s Womens Rugby programme concurrently.

PDC Strategy, Performance and Development:

· To lead the strategic direction, leadership, and oversight of the PDC West
· To contribute to the strategic direction of the Swansea University Women’s Rugby Programme. 
· Implementation and operation of appropriate systems, structures, processes to support the effective operation of the PDC West.  
· Deliver a successful player development programme that feeds into the WRU player pathway and international rugby. 
· To operate the day-to-day delivery of both internal and external partnerships, inclusive of academic linkages and the WRU. 
· Provide mentoring, guidance and support to athletes to create dual career opportunities. Utilise links into education and the Swansea University Women’s Rugby Programme.
· To support the effective implementation and improvement of all health and safety, compliance, and risk management elements of the PDC rugby programme, inclusive of implementing UKAD guidance and supporting the commitment to delivering ‘Clean Sport’. 
· Ensure the PDC maintains and exceed the standards set by the WRU and implement action plans for identified areas of improvement to reach the required standards.
· Implement appropriate mechanisms for the ongoing review of programmes including participation in the WRU annual PDC Health Check.  

Performance Environment, Coaching, Support Services and Recruitment: 

· Develop and produce players to make the transition from the PDC to the WRU National Team environment. 
· Create and deliver a programme, culture, and environment to support the development of high potential, pre-elite female players, aged 14 to 24, through programmes that cater for the needs of the player, performer, and person.
· Ensure the Welsh DNA is brought to live through an outstanding, age and stage appropriate development programme, aligning who are we, how we coach and how we play across this part of the Welsh Pathway.
· Support and deliver player development plans by tracking and monitoring individual progress, setting clear individual player goals. Also track and monitor players rugby commitments, training programmes and game time ensuring that optimal levels are consistently met.
· To recruit, develop, retain and manage a coaching and support staff team to reflect the delivery needs and obligations of the PDC West. 
· To lead on field coaching delivery and to utilise a variety of practical coaching methods to enhance the learning of players within the PDC. Developing players technically, tactically, physically, and psychologically for the demands of high-performance rugby.
· The development of appropriate individual training programmes and development plans for PDC athletes.
· To develop and manage individual player plans to protect the health, wellbeing, academic success, and rugby progression of high-performance PDC members.
· To work with colleagues to co-ordinate the effective utilisation of Swansea Universities high-performance resources, inclusive of but not limited to TASS and Scholarship support, Strength and Conditioning, Sport Science, and facility staff. 
· Support the WRU with recruitment and their framework to successfully deliver players of the required level into the PDC West. 
· Support Swansea University Women’s Rugby Programme in the successful coordination and delivery of our recruitment framework to deliver players of the required level, enhancing the quality and quantity of players within the programme. 
· Design and provide performance lifestyle services to athletes and lead the development of the performance lifestyle programme, supporting high performance sport and promoting well-being across the performance sport environment.

Performance Partnerships: 

· Facilitate and model good working partnerships with the WRU and University for all key areas of collaboration (leadership, coaching, medical and athlete health, and Physical Development)
· Develop strategic partnership with services providers, including education (secondary and tertiary) to ensure access to training and education is considered and catered for while in the PDC.
· Foster close working partnerships with identified clubs (including Celtic Challenge), universities, schools, colleges and hubs to ensure appropriate playing programmes are facilitated for PDC players.
· Through these partnerships, develop practices to identify new high potential players for inclusion in the PDC  


	General Duties
	· To fully engage with the University’s Performance Enabling and Welsh language policies
· To promote equality and diversity in working practices and to maintain positive working relationships.
· To lead on the continual improvement of health and safety performance through a good understanding of the risk profile and the development of a positive health and safety culture. 
· Any other duties as agreed by the Faculty / Directorate / Service Area.
· To ensure that risk management is an integral part of any decision making process, by ensuring compliance with the University’s Risk Management Policy


	Leadership Values
	All Professional Services areas at Swansea University operate to a defined set of Core Values: Professional services values and it is an expectation that everyone is able to demonstrate a commitment to these values from the point of application through to the day to day delivery of their roles. Commitment to our values at Swansea University supports us in promoting equality and valuing diversity to utilise all the talent that we have. 

In addition you will operate to a defined set of Leadership Values: 

We are Professional 
We develop ourselves and our teams through continued professional development, and use feedback to improve. We create a culture that delivers successful outcomes through people, supporting, developing and challenging our teams to succeed. We involve our people in developing a vision for the future and in enabling innovation and change, improving University, team and individual performance.

We Work Together 
We enable our teams to work together and across functions to deliver successful outcomes that exceed the needs and expectations of our customers. We are responsible for creating environments that demonstrate equality, foster trust, respect and challenge. We are accountable for providing clarity and direction, communicating the “big picture” and harnessing ideas and opportunities to achieve the University’s vision.

We care 
We create environments that identify, understand and give priority to delivering the needs of the University Community (our students, colleagues, external partners and the public). We motive and inspire our teams to provide the highest standards of personalised care and in doing so uphold the Swansea University brand.


	
Person Specification

	Essential Criteria:

Leadership:
· Demonstratable evidence of creating a culture that delivers successful outcomes through people, developing and challenging teams to succeed and take pride in delivering professional services and solutions.
· Ability to enable teams to work together and across functions to deliver successful outcomes that exceed the needs and expectations of customers, and in creating environments that demonstrate equality, foster trust, respect and challenge.
· Demonstratable experience of creating environments that identify, understand and give priority to delivering the needs of the customer, and in motivating and inspiring teams to provide the highest standards of personalised care.

Experience:
· An experienced rugby coach with a track record of developing and transitioning talented rugby players.  
· Sound knowledge and understanding of the demands of performance rugby (in competition and training) and a strong knowledge of how to progressively develop players between the ages of 16 and 24 to meet these demands.  
· Experience in managing the curriculum design, content development, delivery, and evaluation of talent development programmes.
· Experience and knowledge of working in a dynamic and complex environment that attempts to satisfy a multitude of stakeholders. 

Knowledge and Skills:
· Sound knowledge of contemporary talent development science, and the components and requirements of world leading athlete development at an athlete, programme, and strategy level. 
· Good knowledge and understanding of the structures and operations of Welsh Rugby from club to national level and a proven working knowledge of the educational systems both inside and outside of Wales.
· Demonstrated ability to create engaging, inspiring, and challenging high performance learning environments.
· Strong ability to build networks and working relationships and use them to facilitate the accomplishment of ambitious work goals.
· A proven ability to communicate complex information, orally and in writing, in terms that are easily understood by a range of audiences and stakeholders. 
· Experience in leading people.
· Experience leading a budget.
· Excellent IT Skills, specifically Microsoft package.
· Ability to communicate and work through the medium of Welsh is desirable.
· Understanding of GDPR legislation.

Education: 
· WRU Level 2 (or above) coaching award 
· TASS ‘Talented Athlete Lifestyle Support’ qualification (TALS) (or have the ability to achieve the award within the first year)
Desirable Criteria:
· WRU Level 3 (or above) coaching award
· A qualification at degree level (or equivalent) in sports management, sports science or coaching.
· Leadership or management qualification. 
· Experience of working in Higher Education Rugby 
· Ability to communicate in Welsh.


	Welsh Language Level
	Level 1 – ‘a little’ - pronounce Welsh words. Able to answer the phone in Welsh (good morning / afternoon). Able to use very basic every-day words and phrases (thank you, please etc.). Level 1 can be reached by completing a one-hour training course.

For more information about the Welsh Language Levels please refer to the Welsh Language Skills Assessment web page, which is available here.

	Additional Information
	Informal enquiries: Sadie Mellalieu s.i.mellalieu@swansea.ac.uk

In cases where a satisfactory DBS Check is required, this must be received and assessed before a start date can be confirmed
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