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Job Description: Research Assistant

	Faculty:
	Faculty of Science and Engineering

	Department/Subject:
	Department of Biosciences

	Salary:
	Grade 7: £38,784 per annum

	Hours of work:
	35 hours per week

	Number of positions:
	1

	Contract:
	This is a fixed term position for 36 months duration

	Location:
	This position will be based at the Singleton Campus



	
Main Duties 
	
1. Conduct doctoral studies and independent research work leading to a PhD thesis within the maximum candidature period.
2. Become familiar and stay up to date with the relevant literature on invasion biology, multiple stressors, response diversity and ecological community dynamics.
3. Perform a literature survey reviewing published responses of co-invading non-native plant species in the UK, to multiple, simultaneous stressors, across spatio-temporal scales.
4. Design and carry out experiments, field/observational and modelling/simulation studies to determine how competition in single, two- and three-species combinations, and invasion order, influence responses to multiple environmental factors like temperature, drought, frost, historical disturbance and contamination gradients. 
5. Design and carry out experiments, observational and/or modelling/simulation studies investigating how Response Diversity of native plants used in restoration interacts with invasion legacies to prevent reinvasion and support stability. 
6. Actively engage with the “ReDiLeep” MSCA Doctoral Training Network training and collaboration opportunities, and with the Biodiversity and Ecosystems Research Theme at Swansea University.

	
	7. Pro-actively contribute to and conduct research, including gather, prepare and analyse data, generate original ideas and present results.
8. Prepare reports and papers describing the results of the research for publication.  
9. Be self-motivated, apply and use their initiative, aiming to determine suitable ways to tackle challenges and seeking guidance when needed.
10. Interact positively and professionally with other collaborators and partners within the Faculty and elsewhere in the University and beyond as appropriate such as in industry, public organisations and academia.
11. Keep informed of developments in the field in technical, specific and general terms and their wider implication for the discipline area, commercial applications and the knowledge economy. 
12. Observe best-practice protocols in maintenance and retention of research records as indicated by HEI and Research/Funding Councils’ records management guidance.  This includes ensuring project log-book records and data are deposited with the University/Principal Investigator on completion of the work.

	
General Duties
	13. To promote equality and diversity in working practices and maintain positive working relationships. 
14. To conduct the job role and all activities in accordance with safety, health and sustainability policies and management systems, to reduce risks and impacts arising from the work activity.
15. To ensure that risk management is an integral part of any decision-making process, by ensuring compliance with the University’s Risk Management Policy.

	Person Specification

	Essential criteria: 
1. A BSc Degree in the Biological, Environmental or Ecological Sciences or similar, with at least an Upper Second Class Honours (2:1) classification, or an equivalent overseas qualification, is required. 
2. English language skills appropriate for entry into a postgraduate research degree at Swansea University.
3. A demonstrable ability to conduct research in line with the objectives of the project.
4. Evidence of planning skills to contribute to the research project.
5. Ability to perform field work outdoors in UK (South Wales) conditions.
6. An interest in integrating ecological knowledge with statistical and mechanistic modelling is essential.
7. A commitment to continuous professional development.
8. Recruited researchers can be of any nationality and must comply with the following MSCA eligibility criteria:
 Mobility rule: they must not have resided or carried out their main activity (work, studies, etc.) in the UK for more than 12 months in the 36 months immediately before the start of the project.
 Applicants must not already hold a doctoral degree.
 Upon selection, the applicant will become a doctoral candidate and be enrolled in a doctoral program at Swansea University.
 Upon selection, applicants must work full-time and exclusively for the ReDiLEEP project during the appointment, in accordance with the applicable MSCA rules.
 Exceptions to the mobility rule apply for compulsory national service, refugee status, and temporary protection.
Desirable Criteria
9. Experience of field or experimental work with (invasive) plant species. 
10. A Masters-level degree in Biological, Environmental or Ecological Sciences or equivalent.
11. Strong quantitative and analytical skills are beneficial, along with enthusiasm for fieldwork in diverse landscapes. Prior experience with data analysis and/or simulation modelling (e.g., R, Python or MatLab) would be advantageous but not essential, as comprehensive training will be provided.

	Welsh Language Level
	Level 1 – ‘a little’ - pronounce Welsh words. Able to answer the phone in Welsh (good morning / afternoon). Able to use very basic every-day words and phrases (thank you, please etc.). Level 1 can be reached by completing a one-hour training course.

For more information about the Welsh Language Levels please refer to the Welsh Language Skills Assessment web page, which is available here.

	Additional Information
	Informal enquiries: Prof Mike Fowler m.s.fowler@swansea.ac.uk or Prof Dan Eastwood d.c.eastwood@swansea.ac.uk 
Shortlisting Date: 2nd October 2026
Interview Date: mid-October 2026
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