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Job Description: Research Assistant

	College/School:
	Faculty of Humanities and Social Science

	Department/Subject:
	Department of Education and Childhood Studies

	Salary:
	£34,610 per annum together with USS pension benefits

	Hours of work:
	14 hours/week part time

	Contract:
	This is a fixed term position for 7 months

	Location:
	This position will be based at the Singleton Campus/Remotely  



	Introduction
	This is an ESRC funded post to support impact activities in relation to care-experienced children’s educational outcomes and the Welsh Virtual School Model. 
The Virtual School Model is commonly confused with online learning, or remote teaching. However, that is not it’s focus. The Virtual School Model is an established method of supporting children who have been in care, i.e. removed from their families, with their educational progress and experiences. Following a £1.2M pilot programme in Wales, there are six local authorities operating the Virtual School Model whereby each local authority has a Virtual School Headteacher and a hardworking team. These Virtual School Headteachers – termed VSH – work directly with acting school headteachers in mainstream schools and specialist schools and settings to discuss their current care-experienced children’s experiences, progress and outcomes. The other 16 local authorities operate different models including Looked-After Children Co-ordinators or School Improvement Advisors. 
Compared to England, and to some extent Scotland, Wales has a relatively fragmented system of support for care-experienced children. Research has raised concerns of territorial injustice for care-experienced children, whereby some children receive better educational support depending on the local authority they find themselves placed in. For context, care-experienced children face educational injustice across the UK with 17% achieving 5 A* - C compared to 54% of all pupils in Wales. Not only this, but they are at a higher risk for suspensions or exclusions (1 in 3), identification with special educational needs (3 in 4), school moves (1 in 4), and free school meals (1 in 2) (Lowthian et al., 2026). Following the £1.2M pilot, the VSM in Wales remains unevenly implemented and lacks consistent national visibility or strategic direction; there has been no renewed national strategy for care-experienced learners since 2016. Without sustained advocacy and evidence, there is a risk that progress will stall.
This project addresses this gap by consolidating evidence, strengthening professional networks, and developing an event and resource on the progress of the Welsh VSM.

	Background information 
	The Department of Education and Childhood Studies is a vibrant, research active Department, providing educational experiences from the foundation phase through to doctoral level.  The Department has an impressive track record of educational research.  The PI for this project is Dr Emily Lowthian. 

	
Main Purpose of Post: 

	1. Administrative organisation of an event bringing together all practitioners in Wales who have responsibility for the learning of care-experienced children to provide updates on the research, governance and policy directions of the VSM. Including setting up Eventbrite, inviting attendees, organising speakers and booking venues and catering.
2. Supporting the development of a Virtual School Model network in Wales to share good practice and Wales wide updates.
3. Collaborate on a report which reflects on the development of Virtual Schools in Wales to continue building on the evidence base; the evidence base in Wales is underdeveloped and behind England and Scotland.
4. Be self-motivated, apply and use initiative, aiming to determine suitable ways to tackle challenges and seeking guidance when needed.
5. Use creativity to analyse and interpret research and draw conclusions on the outcomes.
6. Interact positively and professionally with other collaborators and partners within the team, elsewhere in the University and beyond both in government, the third sector and academia.
7. Keep informed of developments in the field in both technical and specific terms and the wider subject area and the implication for commercial applications and the knowledge economy or academia. 

	
General Duties
	8. To promote equality and diversity in working practices and maintain positive working relationships 
9. To conduct the job role and all activities in accordance with safety, health and sustainability policies and management systems, in order to reduce risks and impacts arising from the work activity
10. To ensure that risk management is an integral part of any decision-making process, by ensuring compliance with the University’s Risk Management Policy.

	Person Specification

	Essential criteria: 
1. A postgraduate qualification in Education, Childhood or Social Care – or broader Social Sciences.
2. Has conducted research prior in Education, Childhood or Social Care – or broader Social Sciences.
3. Evidence of active engagement in writing and publishing research papers, particularly for refereed journals. 
4. Evidence of the capacity for organising skills with leadership.
5. A commitment to continuous professional development.
Welsh Language: (Delete as applicable)
Level 1 – A little Welsh required.

For more information about the Welsh Language Levels please refer to the Welsh Language Skills Assessment web page, which is available here.
Desirable Criteria
6. Previous experience working with practitioners in Education or Social Care.
7. Fluency in Welsh (Level 3)


	Additional Information
	Informal enquiries: e.m.lowthian@swansea.ac.uk  
The University is committed to supporting and promoting equality and diversity in all of its practices and activities. We aim to establish an inclusive environment and welcome diverse applications from the following protected characteristics: age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race (including colour, nationality, ethnic and national origin), religion or belief, sex, sexual orientation. We have an under-representation of men in the area of research and would particularly welcome applications from men for this position. We also have an under representation of individuals from Black, Asian and Minority Ethnic (BAME) backgrounds and would encourage applications from these groups. Appointments will always be made on merit.
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