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Job Description: UK-SIFS Training Manager

	Faculty:
	Faculty of Science and Engineering

	Department/Subject:
	Physics – Centre for Integrative Semiconductor Materials

	Grade & Salary:
	Grade 8: £38,205 to £44,263 per annum with USS benefits

	Hours of work:
	Full time, however, applications for part time work will be considered

	Number of positions:
	1

	Contract:
	This is a fixed term position for six years

	Location:
	This position will be based at the Bay Campus at the Centre for Integrative Semiconductor Materials



	Main Purpose of Post: 

	The EPSRC Centre for Doctoral Training (CDT) in UK Semiconductor Industry Future Skills (UK-SIFS) is an exciting new £18.5M initiative in Postgraduate research hosted by the Centre for Integrative Semiconductor Materials (CISM) – Swansea University’s flagship £55M facility for advanced semiconductor research and development. In partnership with the University of Leeds, UK-SIFS unites two institutions with complementary strengths in semiconductor science, engineering, and technology. Anchored by £74M of new infrastructure investment in the Centre for Integrative Semiconductor Materials (CISM) and the Bragg Nanotechnology Cleanroom and co-created with over 24 national and multinational industry partners, the CDT is uniquely positioned to deliver technically rigorous, industry-relevant, and inclusive doctoral training from October 2026. UK-SIFS will create a vibrant, multi-disciplinary cohort experience for all students and provide highly practical training of substantial value to those interested in careers in the semiconductor and related sectors such as optoelectronics and clean energy. 

Semiconductors are fundamental to every pillar of modern society – communications, energy, transport, security, and healthcare – yet the UK faces a significant shortage of specialist skills across the supply chain. UK-SIFS directly addresses this challenge by providing advanced doctoral training that blends hands-on technical expertise with interdisciplinary research and strong industrial engagement. Our graduates will not only contribute immediately to semiconductor manufacturing and R&D, but will also become the future academic, industrial, and civic leaders of the sector.

The Training Manager will lead the design, development, and delivery of a high-quality, industry-aligned training programme for doctoral researchers within the CDT. The role will ensure that training provision meets the evolving needs of the semiconductor sector, equipping students with both advanced technical expertise and transferable professional skills required for careers in academia and industry. 

Main responsibilities will be:
· Ownership and implementation of the overall UK-SIFS CDT training programme across the two institutions – Swansea University and the University of Leeds.
· Development of training materials for each module of the training programme, including engagement with and if necessary, outsourcing to third party providers.
· Design of bespoke ‘training plans’ for each CDT student at the start of their project – these plans must reflect the requirements of individual doctoral projects; including both practical and classroom-based activities; and considering the training needs of each student.
· Monitoring of CDT student progress and outcomes versus their individual training plans. 
· Identification, development and delivery of opportunities for the training programme to expand including offering the CDT training content to third parties or rolling out the training to alternative pathways e.g. apprenticeship and graduate programmes.
· Close collaboration with semiconductor industry partners (especially those co-sponsoring the CDT) to identify emerging skills needs and to co-create and co-deliver training content.
· Representation of the CDT at internal and external forums – communicating the CDT training vision, programme, outcomes and outputs.
· Reporting to the CDT Management Board on training matters and if required to the CDT Strategic Advisory Board. 

	General Duties
	General duties will include, as appropriate, some or all of:
1. Deliver high-quality teaching and training across a broad range of core and other material relevant to the UK-SIFS scope – i.e. semiconductor science, engineering and technology.
2. Contribute to the development and delivery of new and existing modules and content.
3. Coordinate internal and external trainers including academic staff, RTP staff, peer-to-peer students, visiting experts, industry collaborators and professional third-party providers.
4. Support doctoral students in identifying skills development needs and in the implementation of their individual training plans.
5. Assist in the development of students’ study skills, identifying and responding to cohort trends and individual needs, and also in the development of their generic skills and knowledge such communications, ethics, responsible and trusted research, etc. 
6. Identify opportunities for innovation in training delivery (e.g., digital learning, interdisciplinary approaches).
7. Exploit opportunities to deliver training as micro credentials outside of the CDT.
8. Establish mechanisms for evaluating training effectiveness (monitoring, feedback, KPIs, outcomes).
9. Support activities that enhance the overall student experience and deliver successful student outcomes.
10. Contribute to the outreach activities of the CDT.
11. Such other training and student experience duties as may reasonably be required.

	Person Specification Criteria

	
1. A doctorate in a relevant Science & Engineering subject area or with demonstrable relevant experience.
2. Experience of designing and delivering technical training and education programmes.
3. Experience of working within a scientific and /or engineering laboratory environment. 
4. Evidence of delivering excellent teaching, training and a high-quality learning experience for students, including use of Virtual Learning Environments.
5. Evidence of positive influence on colleagues and the wider academic community to improve the training and educational experience of students.
6. Evidence of delivering demonstrable outcomes and impact adding value through ideation and/or translation of ideas, methods, products, services or solutions for example to business, government, health and wellbeing, the environment, society, cultural life internally and externally.
7. Excellent written and oral communication skills.
8. Excellent interpersonal skills, including the ability to communicate effectively with students, teachers, academics, and businesses and other organisations.
9. Ability to work independently using own initiative, and to work well as part of a team.
10. Excellent organisational and time-management skills, with demonstrable ability consistently to meet challenging deadlines.
11. Commitment to CPD. 

	Desirable Criteria

	12. Experience of working in a university environment.
13. Experience of the Semiconductor sector.
14. Experience of working in a cleanroom environment. 


	Welsh Language:

	Level 1 – ‘a little’ - pronounce Welsh words. Able to answer the phone in Welsh (good morning / afternoon). Able to use very basic every-day words and phrases (thank you, please etc.). Level 1 can be reached by completing a one-hour training course.
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