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Job Description: Lecturer- Education Pathway

	Faculty:
	Humanities and Social Sciences

	Department/Subject:
	Department of Education and Childhood Studies

	Salary:
	Grade 8: £38,205 to £44,263 per annum with USS benefits – pro rata

	Hours of work:
	0.2 FTE

	Number of positions:
	1

	Contract:
	Permanent,  0.2 FTE 

	Location:
	This position will be based at the Singleton Campus



	Academic Career Pathways
	The Academic Career Pathways (ACP) scheme is designed to ensure that academic strengths across a broad range of activities, such as research, teaching, student experience, innovation, engagement, enterprise, leadership, management and broader collegiality are all appropriately recognised, developed, valued & rewarded.  There are four career pathways: 
· Education
· Education & Research (Education)
· Education & Research (Research)
· Research
For more information on Academic Career Pathways, please click here.  

The criterion for each pathway provides indicative performance levels for academic staff at each level, from Lecturer to Professor, which will be used throughout the recruitment process.  Evidence provided against each criterion will be considered in light of the stage of career, hours of work, individual circumstances or work-related activities outside of academia, such as in industry or a clinical setting.  You are very welcome to provide context regarding any relevant individual circumstances such as career breaks, extended periods of leave or absence, or caring responsibilities, for example, and how these have had an impact on your career development.

	Main Purpose of Post

	1. Education: Able to design, deliver, evaluate and assess teaching to a high standard, engage effectively with students and collaborate with colleagues to inform the enhancement of own and others’ teaching practices.
2. Research: Able to undertake and support research and innovation to a good standard.
3. Innovation, Engagement & Enterprise: Contributions in innovation, engagement or enterprise
4. Collegiality, Leadership, Management & Service: Able satisfactorily to contribute across a variety of administrative roles relating to academic activity
The postholder will contribute to the delivery, development and enhancement of the PGCE Primary programme, with a particular focus on supporting student teachers’ professional learning, curriculum knowledge and pedagogical development.
The role will involve teaching, assessing and supporting student teachers across the PGCE Primary programme, contributing to high-quality Initial Teacher Education and working collaboratively with university colleagues and partnership schools. The postholder will bring recent and relevant experience of teaching in primary schools and a strong understanding of Curriculum for Wales, including progression, pedagogy, assessment and curriculum design.
A particular focus of the role will be to support provision in relation to the Humanities Area of Learning and Experience, including subject knowledge, curriculum planning, pedagogical approaches and the integration of Humanities within primary practice.


	General Duties
	The postholder will be expected to:
· Contribute to teaching, learning and assessment on the PGCE Primary programme. 
· Support student teachers in developing effective primary classroom practice, including planning, teaching, assessment and reflection. 
· Contribute to curriculum development, particularly in relation to Curriculum for Wales and the Humanities Area of Learning and Experience. 
· Work collaboratively with colleagues across the programme and wider ITE partnership. 
· Support student teachers’ professional development through tutorials, feedback, academic guidance and, where appropriate, placement-related activity. 
· Contribute to quality assurance and enhancement processes within the programme. 
· Engage with partnership schools to support consistency and coherence between university and school-based provision. 
· Promote equality, diversity, inclusion and the Welsh Government’s commitment to high-quality education for all learners. 
· Undertake appropriate administrative duties associated with the role. 
· Carry out any other duties commensurate with the grade and nature of the post.
In cases where a satisfactory DBS Check is required, this must be received and assessed before a start date can be confirmed




	Person Specification Criteria:
	Typically evidenced by:

	Qualifications

	1. A degree in Education or a relevant subject area, or equivalent professional experience.
	Degree certificate, professional qualifications, application form and evidence of relevant professional experience.

	2. Qualified Teacher Status or equivalent recognised professional teaching qualification.
	QTS certificate, EWC registration, teaching qualification or equivalent professional registration.

	3. Desirable: A master’s degree in Education or a relevant area.
	Master’s degree certificate, transcript, application form evidence, or evidence of working towards a relevant postgraduate qualification.

	Education

	4. Evidence of continuing professional development relevant to primary education, ITE, curriculum, pedagogy or assessment.
	Application form, CPD records, professional learning activity, examples of recent engagement with curriculum, pedagogy or assessment development.

	5.  Experience of teaching in the primary phase.
	Application form, employment history, references and interview evidence of successful primary classroom teaching experience.

	6. Experience of planning, teaching and assessing learning within the primary phase.
	Examples from professional practice, schemes of work, assessment approaches, lesson planning, pupil progress evidence and interview discussion.

	7. Experience of working with Curriculum for Wales or strong evidence of secure curriculum knowledge relevant to primary education.
	Application form, interview evidence and examples of curriculum planning, progression, assessment or professional learning linked to Curriculum for Wales.

	8. Secure knowledge of primary pedagogy, curriculum design, progression and assessment.
	Application form, interview discussion, presentation task and examples of effective curriculum and pedagogical decision-making.

	9. Commitment to equality, diversity, inclusion and widening participation.
	Application form, interview evidence and examples of inclusive teaching, support for diverse learners and commitment to equitable practice.

	10. Ability to teach, support and assess student teachers effectively.
	Evidence from teaching, mentoring, tutoring, assessment, feedback, professional dialogue or work with student teachers / early career teachers.

	Research

	11. Contribution to research-informed practice and professional enquiry.
	Evidence of engagement with research-informed practice, practitioner enquiry, school-based research, professional learning projects, curriculum evaluation, action research or willingness to contribute to research and innovation activity within the programme.

	12. Ability or willingness to contribute to the generation and sharing of professional knowledge.
	Examples of using evidence to inform teaching, sharing practice with colleagues, contributing to school improvement activity, presenting professional learning, supporting enquiry-based approaches or engaging with relevant educational research.

	13. Ability to engage with research-informed curriculum evaluation and programme enhancement.
	Evidence of using evidence, data, feedback, professional enquiry or school-based evaluation to inform improvements in teaching, curriculum, assessment, mentoring or student teacher support.

	Innovation, Engagement & Enterprise

	14. Contribution to innovation and enhancement in primary education, curriculum or ITE.
	Evidence of developing or improving teaching approaches, curriculum resources, assessment practice, professional learning activity, school-based provision or student teacher support.

	15. Engagement with schools, partners and professional communities.
	Examples of working collaboratively with schools, colleagues, clusters, local authorities, regional partners or professional networks to improve practice or support learner/student teacher development.

	16. Communication and partnership working.
	Evidence of clear, professional communication with pupils, colleagues, student teachers, mentors, senior leaders or external partners, including the ability to build positive working relationships.

	Collegiality, Leadership, Management & Service

	17. Ability to contribute positively to programme teamwork, collegiality and service.
	Evidence of working constructively with colleagues, contributing to team activity, supporting shared priorities, participating in meetings, and taking responsibility for agreed tasks within a school, university or partnership context.

	18. Ability to support, mentor or develop others.
	Evidence of supporting student teachers, early career teachers, colleagues or support staff through mentoring, coaching, feedback, professional dialogue, supervision or contribution to professional learning.

	19. Willingness to contribute to programme leadership, administration and quality enhancement.
	Evidence of contributing to curriculum coordination, assessment processes, quality assurance, partnership activity, school improvement, subject/AoLE leadership or administrative responsibilities relevant to education or ITE.

	Subject Specific

	20. Recent and relevant experience of teaching in the primary phase.
	Application form, employment history, references and interview evidence of successful primary classroom teaching experience.

	21. Secure knowledge of Curriculum for Wales and its implications for primary education.
	Evidence of curriculum planning, pedagogy, progression, assessment or professional learning linked to Curriculum for Wales.

	22. Ability to contribute to Humanities provision within the PGCE Primary programme.
	Evidence of teaching, leading or supporting Humanities within a primary school, including curriculum design, resources, assessment or professional learning.

	23. Knowledge of effective pedagogy for Humanities in primary settings.
	Examples of enquiry-based learning, local studies, cynefin, ethical and informed citizenship, interdisciplinary planning or use of pupil voice within Humanities teaching.

	Welsh Language

	Level 1 – ‘a little’ - pronounce Welsh words. Able to answer the phone in Welsh (good morning / afternoon). Able to use very basic every-day words and phrases (thank you, please etc.). Level 1 can be reached by completing a one-hour training course.

For more information about the Welsh Language Levels please refer to the Welsh Language Skills Assessment web page, which is available here.
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